SC TORONTO

COACH IDP

INDIVIDUAL DEVELOPMENT PLAN

Components of an individual
development plan

ey
Professional goals Development FIXED SESSION
& aspirations opportunities Ongoing education around

principles and best practice

An action plan

74
Strengths
& talents

SC TORONTO
SELF
COACH INDIVIDUAL DEVELOPMENT PLAN ASSESSMENTS

Assessment or evaluation of one's
An individual development plan (IDP) is a tool to assist employees in career e
and personal development. Its primary purpose is to help employees reach
short and long-term career goals, as well as improve current job
performance. An IDP is not a performance evaluation tool or a one-time

activity.
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RULE MUDEL deliverables on match days



SC TORONTO

STEP 1
ACSESS TO GOOGLE DRIVE

Drive contains all SCT core values, SCT play
principles & game model. Fixed sessions are
broken down in ages & stages of development.

& orive Q SearchinDrive = o ®

Fon Sharedwithme > SCTFixed Session ~ 21 ::IN6)

SCT- Play Across Direct Game Channel UT1

SCT - Creating Numerical Superiority UT1

scT-FinDARUNN B3 SCT- Play Across Direct Game Channel.xlsx %

SCT - Intervene to ¢ SCT - Anticipate, adjust to intervene (PTG).xlsx =%

SCT - Play in gaps ¢ SCT - Anticipate, adjust to intervene.xlsx %

SCT - Create Densitiy (Transition).xlsx &%

SCT - Create Density (set) Fixed Session.xlsx =%

Drive contains all SCT

core values, SCT play principles & game model.

Fixed sessions are broken down in ages &
stages of development.

STEP 2
SELF ASSESSMENT

&3 PLAY ACROSS DIRECT GAME CHANNEL

STEP 3

FACILITATOR LEAD DEMONSTRATION
OF FIXED SESSION

Demonstrating the full cycle of the process from
planning to performing to reviewing. Showing
the existence or truth of something by giving
evidence of best practice. Giving key objectives
or performance indicators of the session with
performance and achievement criteria. Filmed
training session with the use of player maker to
capture supporting data.

STEP 4

PARTICIPANT LEAD DEMONSTRATION
OF FIXED SESSION

Provide support for each individual to access
help in planning process.

STEP 5
PARTICIPANT SELF ASSESSMENT



STEP 6
MATCH DAY KPIS/OBJECTIVES

DATE/TIME: Jan 28 SCT vs Sporting 2013s
PRINCIPLE / P:Create Density in DGC(moment)

CLIMATE: Indoor Turf

SP: Secure Possession (implicit moment)

MATCH OBJECTIVES: Deny Entry Into Final Third <less then 3 times per half in DO Set Defence

Secure Possession wth 2 + Passes in AT
1st Half OBJECTIVES/ Deny Entry Into Final Third <less then 3 times per half in DO Set Defence
CHALLENGES Win the Ball back in Attacking Half from Set Press 40%or more

2nd Hald OBJECTVES/ Deny Entry Into Final Third <less then 4 times per half in DO Set Defence

CHALLENGES

INDIVUDAL OBJECTIVES/  BACK LINE STAY CONNECTED NO PASSES ALOWED THROUGH GAPS

CHALLENGES GKs /THOMAS & JC command line

Arrival At Changing Room |Ex. Tape set pieces to
Ground Setup wall or seating plan
Front 4 & back 4
Check Up seating plan
Pre Set plays posted
Meeting
Equipment |Stats delivery or prep
Balls, bibs, & cones
Deliver Match
Pre Game objectives as it relates
Meeting 15 Minutes max | to your weekly theme

Post warm up technical
Player inputs | team feedback

Goalkeepers & outfield
players

Tempo

Mood

Quality

Pre Game Individual players

Units

Team

STARTING 11

e ..

SUBSTITUTES

ISSAC
JULIEN
JON

ELI

FRITZ
ELLINGTON

4 Corner Conditions:

STEP 8

Step 1

Just listen to the film of yourself, turn the sound all the way up

put it down so you cannot see it. Just listen, what do you like, what
do you not like?

(This can be tough as it takes a while)

Step 2

Turn the sound off press play just look at yourself, a visual audit

to see what you like. How is your body language? What are you facial
expressions? Watch this at 2x.

Step 3

Have the video transcribed (there a few website that can do it) then

Coaches final messages to team
Final Messages
Coach Input | Internal discussion

e _

we can go into the next step.

Place each interaction, instruction, into one of the coaching intervention

Technical Staff |&roles check up categories on the intervention wheel attached.

Match ups

MATCH DAY SIDELINE ASSESSMENT

STEP 9
CREATE AN ACTION PLAN

1.  Step 1: Set a SMART goal
“I didn’t realize how 2.

difficult it would be to
see & hear myself; it
was eye opening”

STEP 7

MATCH DAY SIDELINE SELF
ASSESSMENT

Step 2: Identify next phase of IDP (Steps 2-5 or
Steps 6-8)

SC TORONTO

The SC Toronto vision is to continue building a sustainable organization

while improving all aspects of our club. We strive to become the leading
community sports club, delivering the best recreational and representative
player experience that inspires a life-long passion for the game of Soccer.
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